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Levy, P. E., Silverman, S. B., & Cavanaugh, C. M. (2015). The Performance Management Fix Is 

In: How Practice Can Build on the Research. Industrial and Organizational Psychology, 

8(01), 80-85. 

 

Pichler, S., Varma, A., Michel, J. S., Levy, P. E., Budhwar, P. S., & Sharma, A. (2015). 

Leader‐Member Exchange, Group‐and Individual‐Level Procedural Justice and Reactions to 

Performance Appraisals. Human Resource Management.  

 

Gabriel, A.S., Frantz, N.B., Levy, P.E., & Hilliard, A.W. (2014).  The supervisor feedback 

environment is empowering, but not all the time: Feedback orientation as a critical 

moderator. Journal of Occupational and Organizational Psychology, 87, 487-506. 

  

Gabriel, A.S., Frantz, N.B., Levy, P.E., & Hilliard, A.W. 
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Whitaker, B. & Levy, P.E. (2012). Linking feedback quality and goal orientation to feedback-

seeking and job performance. Human Performance, 25(2), 159-178. 

 

Gregory, J.B. & Levy, P.E. (2011). It’s not me, it’s you: A multi-level examination of variables 

that impact employee coaching relationships. Consulting Psychology Journal: Practice and 

Research, 63(2), 67-88. 

 

Levy, P.E. & Marando, K. (2010). Industrial/Organizational Psychology and Human Factors. 

New York: Worth Publishers. 

 

Linderbaum, B.G. & Levy, P.E. (2010). The development and validation of the Feedback 

Orientation scale. Journal of Management, 36(6), 1372-1405. 

 

Gregory, J.B. & Levy, P.E. (2010). Employee coaching relationships: Enhancing concept clarity 

and measurement. Coaching: An International Journal of Theory, Research, and Practice. 

3(2), 109-123. 

 

Chang, C.H., Rosen, C.C., Levy, P.E. (2009). The relationship between perceptions of 

organizational politics and employee attitudes, strain, and behavior: A meta-analytic 

examination. Academy of Management Journal, 52(4), 779-801. 

 

Chau, S.L, Dahling, J.J, Levy, P.E., & Diefendorff, J.M. (2009). A predictive study of emotional 

labor and turnover. Journal of Organizational Behavior 30, 1151-1163. {Runner up for 

2009 JOB best paper award}. 

 

Rosen, C.C., Chang, C.H., Johnson, R.E., & Levy, P.E. (2009). Perceptions of the organizational 

context and psychological contract breach: Assessing competing perspectives. 

Organizational Behavior and Human Decision Processes, 108, 202-217. 

 

Dahling, J.J., Whitaker, B.D., & Levy, P.E. (2009). The development and validation of a new 

Machiavellianism scale. Journal of Management, 35, 219-257. 

 

Medvedeff, M., Gregory, J. B., & Levy, P. E. (2008). How Attributes of the Feedback Message 

Affect Subsequent Feedback Seeking: The Interactive Effects of Feedback Sign and Type. 

Psycholgica Belgica, 48 (2&3), 109-125. 

 

Johnson, R. E., Rosen, C. C., & Levy, P. E. (2008). Getting to the core of core self-evaluations: 

A review and recommendations. Journal of Organizational Behavior, 29, 391-413. 

 

http://web1.cas.usf.edu/psy/attach.cfm?paper=8_JohnsonRosenLevy_2008.pdf&title=Getting%20to%20the%20core...&email=rjohnson@cas.usf.edu&dir=Johnson&redirect=http://psychology.usf.edu/faculty/data/rjohnson.aspx
http://web1.cas.usf.edu/psy/attach.cfm?paper=8_JohnsonRosenLevy_2008.pdf&title=Getting%20to%20the%20core...&email=rjohnson@cas.usf.edu&dir=Johnson&redirect=http://psychology.usf.edu/faculty/data/rjohnson.aspx
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Steelman, L. A. & Levy, P.E. (2005).  Using advanced statistics.  In F.T.L. Leong & J.T. Austin 

(Eds.), The psychology research handbook: A guide for graduate students and research 

assistants (2
nd

 Ed.) (pp. 306-314).  Sage Publications, Thousand Oaks, CA. 

 

Norris-Watts, C. & Levy, P.E. (2004).  The mediating role of affective commitment in the 

relation of the feedback environment to work outcomes.  Journal of Vocational Behavior, 

65, 351-365. 
 

 Levy, P.E. & Norris-Watts, C. (2004).  Organizational Justice. In C.D. Spielberger (Ed.) 

Encyclopedia of Applied Psychology (Vol. 2, pp. 731-735).  San Diego: Academic Press. 

 

Levy, P.E. & Williams, J.R. (2004).  The social context of performance appraisal.  Journal of 

Management (Annual Review Issue, 2004), 30(6) 881-905. 

 

Cober, R.T., Brown, D.J., Keeping, L.M., & Levy, P.E. (2004).  Recruitment on the net: How do 

organizational web site characteristics influence applicant attraction? Journal of 

Management, (Special Theory Issue) 30(5), 623-646. 

 

Cober, R.T., Brown, D. J., & Levy, P.E. (2004).  
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Haworth, C.L. & Levy, P.E. (2001).  The importance of instrumentality beliefs in the prediction 

of organizational citizenship behaviors.  Journal of Vocational Behavior, 59, 64-75. 

 

Cober, R.T., Brown, D.J., Blumental, A.J., Doverspike, D., & Levy, P.E. (2000).  The quest for 
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Hyatt, D., Cropanzano, R., Finfer, L., Levy, P., Ruddy, T., Vandaveer, V., & Walker, S. (1997).  

Bridging the gap between academics and practice: Suggestions from the field.  
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2002 Nominated for the University of Akron’s Outstanding Teacher Award 

2009 Runner-up for Journal of Organizational Behavior Best Paper Prize: Chau, S.L, Dahling, 

J.J, Levy, P.E., & Diefendorff, J.M. (2009), 30, 1151-1163 

2012 Named “Reviewer of the Year,” by the Journal of Business and Psychology 

2015 Graduate of the Leadership Akron class 31 

 

 

F.  Presentations: 
 

Conference Presentations 

 

Gabriel, A.S., Franz, N.B., Levy, P.E., & Hilliard, A.W. (2014, August).  Is the feedback 

environment always empowering? Feedback orientation as a critical moderator. In Brett, J. 

(Chair), Giving feedback that can arouse motivation: Approach and framing of feedback 

matter. Symposium presented at the 74
th

 Annual Meeting of the Academy of Management, 

Philadelphia, PA. 

 

Lowman, R.L., Gregory, J.B., Levy, P.E., Finkelman, J., Friedman, H.L., Howland, A.C., 

Vandaveer, V. (2014, August). Fundamentals of Consulting Psychology 3: Feedback, 

Politics, and Multiculturalism / Internationalism. Symposium presented at the Annual 

Convention of the American Psychological Association, Washington, DC. 

 

Levy, P.E. (2014, May). Discussant in Bracken, D. (Chair) Manager as coach: Defining, 

developing, and measuring effectiveness. Symposium presented at the 29
th

 Annual Society 

for Industrial/Organizational Psychology Conference, Honolulu, HI. 

 

Levy, P.E. (2014, May). Striking the right chord; Assessment feedback that maximizes leader 

development (Moye, N., Chair). Panel Discussion presented at the 29
th

 Annual Society for 

Industrial/Organizational Psychology Conference, Honolulu, HI. 

 

Thompson, D. & Levy, P.E. (2014, May). Individual and cultural antecedents of self-directed 

development. In Moye, N. (Chair), Recasting leader development: Motivating and enabling 

self-directed, experiential learning. Symposium presented at the 29
th

 Annual Society for 

Industrial/Organizational Psychology Conference, Honolulu, HI. 

 

Pichler, S., Varma, A.,  Michel, J.S.,  Budhwar, P.S., & Levy, P.E. (2013 August). The role of 

procedural justice climate in reactions to performance appraisal. In Johnson, D.E. (Chair), 

Performance Management Discussion Paper Session at the 73
rd

 Annual Meeting of the 

Academy of Management, Orlando, FL. 

 

Cavanaugh, C.M., Schleicher, D. J., & Levy, P.E. (2013, April). Performance management 

researchers and practitioners… You need to hear this, 2.0!. Panel Discussion presented at 

the 28
th

 Annual Society for Industrial/Organizational Psychology Conference, Houston, 

Texas. 
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Hunt, S., Haaland, D.E., Kleinman, M.S., Shoemaker, J., Biro, M.L., & Levy, P.E. (2013, April). 

Whose employees are best? Using performance management to categorize employees. Panel 

Discussion presented at the 28
th

 Annual Society for Industrial/Organizational Psychology 

Conference, Houston, Texas. 

 

Schleicher, D.J., Levy, P.E., and Knapp, D.J. (2013, April). HOT TOPIC: SIOP members and 

public policy: Evaluating teacher performance. A Community of Interest Discussion taking 

place at the 28
th

 Annual Society for Industrial/Organizational Psychology Conference, 

Houston, Texas. 

 

Gregory, J.B., & Levy, P.E. (2012). Employee coaching relationships: Why they matter and how 

they are cultivated. Poster presented at the 5
th

 annual Harvard Coaching Conference, 

Boston, MA. 

King, A. & Levy, P. E. (2012, June). Politics is neither good nor bad, but thinking makes it so: 

The role of causal attributions in the perceptions of politics – well-being relationship. Paper 

presented at the 3
rd

 Annual Meeting of the Institute of Work Psychology International 

Conference, Sheffield, UK.  

 

Levy, P.E. (2012, April). Discussant in Giumetti, G.W. & Wills Beeco, R. (Co-Chairs) Back into 

the web: New directions in applicant attraction research. Symposium presented at the 27
th

 

Annual Society for Industrial/Organizational Psychology Conference, San Diego, CA. 

 

Schleicher, D. J, Levy, P.E., Baumann, H.M., & Hartwell, C.J. (2012, April). Calling all 

performance management researchers: You need to hear this! Panel Discussion presented at 

the 27
th

 Annual Society for Industrial/Organizational Psychology Conference, San Diego, 

CA. 

 

Herb, K.C. & Levy, P.E. (2012, April). Feedback seeking: the interaction of self-evaluation 

motives and feedback source. Poster presented at the 27
th

 Annual Society for 

Industrial/Organizational Psychology Conference, San Diego, CA. 

 

Carr, A.E., & Levy, P.E. (2011, April). Factors predicting success as an executive coach. Poster 

presented at the 26th annual Society for Industrial/Organizational Psychology Conference, 

Chicago, IL. 

 

Gabriel, A.S., Levy, P.E., Hilliard, A.W., & Frantz, N.B. (2011, April). Psychological 

empowerment and resilience as mediators of the feedback environment. In Gabirel, A.S. & 

Levy, P.E. (Co-Chairs), Organizational feedback: Encouraging it, seeking it, and using it. 

Symposium presented at the 26
th

 Annual Society for Industrial/Organizational Psychology 

Conference, Chicago, IL. 

 

Levy, P.E. (2011, April). Discussant in Cober, R.T. (Chair), Performance management 

transformation: Systems, process, and practice issues. Symposium 
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Thompson, D. J. & Levy, P.E. (2010). Feedback Environment and Feedback Orientation 

Interaction in Organizational Effectiveness. In Schmidt, A. (Chair), A Lens on the World: 
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Rosen, C.C., Levy, P.E., Hall, R.J. (2004).  Connecting constructs: Politics, the feedback 

environment, work attitudes, and job performance.  Paper presented at the 



 16 

material?  Symposium conducted at the 18
th

 Annual Meetings of the Society for Industrial 

and Organizational Psychology, Orlando, FL. 

 

Ramakrishnan, M., Levy, P.E., Pogson, C.E., & Moran, E. (2003).  Accountability and the 

influence of multisource ratings on performance ratings.  Paper presented at the 18
th

 Annual 

Meetings of the Society for Industrial and Organizational Psychology, Orlando, FL. 

 

Pogson, C.E., Bott, J.P., Ramakrishnan, M., & Levy, P.E. (2003).  Organizational justice: A 

qualitative investigation of victim’s perspectives.  Paper presented at the 18
th

 Annual 

Meetings of the Society for Industrial and Organizational Psychology, Orlando, FL. 

 

Cober, R.T., Brown, D.J., Levy, P.E., Cober, A., Kermes, J., & Baznik, D. (2002).  The effects of 

job-seeker reactions to corporate employment websites.  Paper presented at the 17
th

 Annual 

Meetings of the Society for Industrial and Organizational Psychology, Toronto, Canada. 

 

Elicker, J.D., Levy, P.E., & Hall, R.J. (2002).  An organizational justice explanation of feedback 

reactions in LMX relationships.  Paper presented at the 17
th

 Annual Meetings of the Society 

for Industrial and Organizational Psychology, Toronto, Canada. 

 

Brown, D., Cober, R.T., Keeping, L.M., & Levy, P.E. (2002).  Racial tolerance and reactions to 

diversity information in job advertisements.  Paper presented at the 17
th

 Annual Meetings of 

the Society for Industrial and Organizational Psychology, Toronto, Canada. 

 

Keeping, L.M., & Levy, P.E. (2002).  Self-ratings and reactions: Asking for input isn’t always 

enough.  Paper presented at the 17
th

 Annual Meetings of the Society for Industrial and 

Organizational Psychology, Toronto, Canada.
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Annual Meetings of the Society for Industrial and Organizational Psychology, San Diego, 

CA. 

 

Steelman, L.A., Rutkowski, K. & Levy, P.E. (2001).  When negative feedback isn’t so negative.  

Paper presented at the 16
th

 Annual Meetings of the Society for Industrial and Organizational 

Psychology, San Diego, CA. 

 

Brown, D.J, Cober, R.T., & Levy, P.E. (2001).  Does Interracial Tolerance Predict an 

Applicant's Pursuit Intentions?  Paper presented at the 13th Annual Meetings of the 

American Psychological Society, Toronto, Canada. 

 

Cober, R.T., Levy, P.E., & Blumental, A. (2000).  Feedback environment scale as a diagnostic 

tool for organizational effectiveness.  Paper presented at the 15
th

 Annual Meetings of the 

Society for Industrial and Organizational Psychology, New Orleans, LA. 

 

Levy, P.E., Miller, T., & Cober, R.T. (2000).  Effect of leadership perceptions on feedback 

seeking intentions.  Paper presented at the 15
th

 Annual Meetings of the Society for Industrial 

and Organizational Psychology, New Orleans, LA. 

 

Moon, M. & Levy, P.E. (2000).  Relationships among context, goal orientation, and self-efficacy 

on performance and feedback seeking.  Paper presented at the 15
th

 Annual Meetings of the 

Society for Industrial and Organizational Psychology, New Orleans, LA. 

 

Keeping, L.M., Makiney, J.D., Levy, P.E., Moon, M., & Gillette, L.M. (1999).  Self-ratings and 

reactions to feedback: It’s not how you finish, but where you start.  In R. A. Noe  (Chair), 

New approaches to understanding employees’ affective and behavioral responses to multi-

rater feedback systems.  Symposium conducted at the 59th Annual Meetings of the 

Academy of Management, Chicago, IL. 

 

Haworth, C. & Levy, P.E. (1999).  Subordinate perceptions of performance appraisal fairness 

and usage as predictors of organizational citizenship behavior.  Paper presented at the 14
th

 

Annual Meetings of the Society for Industrial and Organizational Psychology, Atlanta, GA. 

 

Keeping, L.M., Levy, P.E., & Brown, D. (1999).  Examining self-appraisal formality and 

expectations on appraisal reactions.  Paper presented at the 14
th

 Annual Meetings of the 

Society for Industrial and Organizational Psychology, Atlanta, GA. 

 

Haworth, C. & Levy, P. E. (1998).  Investigating the motivational basis of organizational 

citizenship behavior.  In W. Arthur (Chair), Elaborating the nomological network of job 

performance: Measurement, methods, and evidence for construct validity.  Symposium 

conducted at the 13th Annual Meetings of the Society for Industrial and Organizational 

Psychology, Dallas, TX. 

 

Gross, F. A. & Levy, P. E. (1998).  Do 360-degree feedback appraisals predict managerial 

effectiveness?.  In P.E. Levy (Chair), Making performance appraisals more effective: Every 
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which way you can.    Symposium conducted at the 13th Annual Meetings of the Society for 

Industrial and Organizational Psychology, Dallas, TX. 

 

Keeping, L. M. & Levy, P. A. (1998).  Performance appraisal attitudes: What are we really 

measuring?.  In P.E. Levy (Chair), Making performance appraisals more effective: Every 

which way you can.    Symposium conducted at the 13th Annual Meetings of the Society for 

Industrial and Organizational Psychology, Dallas, TX. 

 

Makiney, J. & Levy, P. E. (1997).  
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10th Annual Meetings of the Society for Industrial and Organizational Psychology, 

Orlando, FL. 

 

Cawley, B. D. & Levy, P. E. (1995).  Rating discrepancies: A direct test of multiple 

explanations.  In P. E. Levy (Chair), Feedback from multiple sources: Evidence from the 

laboratory and the field.  Symposium conducted at the 10th Annual Meetings of the Society 

for Industrial and Organizational Psychology, Orlando, FL. 

 

Williams, J. R. & Levy, P. E. (1995).  A forgotten dimension: The role of organizational 

psychology in the performance appraisal process.  In T. L. Dickinson (Chair), Attitudes and 

the performance appraisal process.  Symposium conducted at the 10th Annual Meetings of 

the Society for Industrial and Organizational Psychology, Orlando, FL. 

 

Drogosz, L. M. & Levy, P. E. (1995).  Effects of appearance, sex, and job type on performance-

based evaluations.  In D. J. Woehr (Chair), Contextual effects on performance evaluation.  

Paper session conducted at the 103rd Annual Meetings of the American Psychological 

Association, New York, NY. 

 

Elicker, J. D. & Levy, P. E. (1995).  The role of discrepancies in upward feedback: A field 

investigation.  In V. Wan-Huggins (Chair), Performance Evaluation Issues.  Paper session 

conducted at the 55th Annual Meetings of the Academy of Management, Vancouver, BC. 

 

Levy, P. E., Albright, M. D., & Cawley, B. D. (1994).  Inquiry: Its relationship to feedback 

favorability, monitoring, and public self-consciousness.  Paper presented at the 9th Annual 

Meetings of the Society for Industrial and Organizational Psychology, Nashville, TN. 

 

Levy, P. E. & Steelman, L. A. (1994).  Feedback seeking climate and performance appraisal.  

Paper presented at the 9th Annual Meetings of the Society for Industrial and Organizational 

Psychology, Nashville, TN. 

 

Levy, P. E., Williams, J. R., & Albright, M. D. (1994).  An investigation of the effects of 

perceived system knowledge on employee reactions and job attitudes.  Paper presented at 

the 9th Annual Meetings of the Society for Industrial and Organizational Psychology, 

Nashville, TN. 

 

Cawley, B. D. & Levy, P. E. (1993).  A meta-analysis of participation and satisfaction in the 

performance appraisal process.  Paper presented at the 8th Annual Meetings of the Society 

for Industrial and Organizational Psychology, San Francisco, CA. 

 

 Haueter, J., Levy, P. E., & Steelman, L. A. (1993).  Feedback seeking: The effect of group 

composition.  Paper presented at the 8th Annual Meetings of the Society for Industrial and 

Organizational Psychology, San Francisco,  CA. 

 

Albright, M. D., Levy, P. E., &  Williams, J. R. (1992).  Reactions to performance discrepancies 

from multiple raters.  In R. J. Foti (Chair), Feedback readiness, feedback reactions, and 
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memory for feedback messages.  Symposium conducted at the 7th Annual Meetings of the 

Society for Industrial and Organizational Psychology, Montreal, Quebec. 

 

Cawley, B. D. & Levy, P. E. (1992).  Appraisal discrepancies and feedback reactions: A field 

investigation.  In R. J. Foti (Chair), Feedback readiness, feedback reactions, and memory 

for feedback messages.  Symposium conducted at the 7th Annual Meetings of the Society 

for Industrial and Organizational Psychology, Montreal, Quebec. 

 

Levy, P. E. (1992).  Discrepancies and negative suppressors.  Paper presented at the 7th Annual 

Meetings of the Society for Industrial and Organizational Psychology, Montreal, Quebec. 

 

Levy, P. E. (1991).  The target of feedback reactions.  In R. J. Foti (Chair), Feedback reactions, 

memory for feedback, and subsequent task performance.  Symposium conducted at the 6th 

Annual Meetings of the American Psychological Association, San Francisco, CA. 

 

Levy, P. E., Cawley, B. D., & Albright, M. D. (1991).  Expectations, discrepancies, and 

reactions: What matters most?  Paper presented at the 6th Annual Meetings of the 

American Psychological Association, San Francisco, CA. 

 

Levy, P. E. (1991).  Self-appraisal and attributional judgments.  Paper  presented at the 6th 

Annual Meetings of the Society for Industrial and Organizational Psychology, St. Louis, 

MO. 

 

Levy, P. E., & Foti, R. J. (1990).  
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HR Division’s Scholarly Achievement Award Committee, 1998 

Participant in the HR Doctoral Student Consortium, 2000, Toronto. 

Fellow, Society for Industrial and Organizational Psychology (2006) 

  Program Committee (Reviewer) -- Annual Meeting of the Society for Industrial and 

Organizational Psychology, 1991-2004; 2010-present 

Program Steering Committee – Annual Meeting of the Society for Industrial and 

Organizational Psychology, 2001 

 Owens Scholarly Achievement Award Committee – 2001-2004 

 Chair, George C. Thornton Scholarship Committee – 2013- present 

 Chair, Division 14 History Committee, 2009-2012 

 Fellowship Committee, 2011-2014 

 SIOP Task Force on APA’s Model Licensure Act, 2009 

Member, Southern Mana

   



 23 

 

Timken Steel ($15,200), Industrial Internship (Erica Greim, 2014-2015) 

 

Timken Steel ($15,200), Industrial Internship (Andrew Barsa, 2014-2015) 

 

Risk International ($6,400), Industrial Internship (Chris Madaj, 2015) 

 

Risk International ($4,800), Industrial Internship (Adam Krutko, 2015) 

 

Northeast Ohio Regional Sewer District ($16,320), Industrial Internship (Ali Benedetti, 2013-
2014)  
 
Northeast Ohio Regional Sewer District ($5600), Industrial Internship (Ali Benedetti, 2014) 
 
Austen Bioinnovation Institute in Akron ($16,200), Industrial Internship (Noelle Frantz, 2013-
2014). 
 
OE Strategies ($12,960), Industrial Internship (Gina Seaton 2013-2014) 
 
OE Strategies ($12,960), Industrial Internship (Kelsey Herb, 2013-2014) 
 
Parker Hannifin ($20,825), Industrial Internship (Aaron Kraus, 2013-2014) 
 
Shaker ($9,695), Industrial Internship (Jared Ferrell, 2013) 
 
Timken Steel ($12,600), Industrial Internship (Erica Greim, 2013-2014) 
 
Timken Steel ($12,600), Industrial Internship (Andrew Barsa, 2013-2014) 
 
Risk International ($4800), Industrial Internship (Lauren Borden, 2014) 
 
Northeast Ohio Regional Sewer District ($13,100). Industrial Internship (Allison Benedetti, 

2012 – 2013). 

Parker – Hannifin Corporation ($16,281). Industrial Internship (Aaron Kraus, 2012 – 2013). 

Shaker Consulting Group ($21,708). Industrial Internship (Jared Ferrell, 2012 – 2013). 

Organizational Effectiveness Strategies ($13,025). Industrial Internship (Kelsey Herb, 2012 

– 2013). 

The Timken Company ($13,748). Industrial Internship (Allison Carr, 2012 – 2013). 
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Facilitating Full and Flexible Employment for Older Workers; Roybal Centers for Translational 

Centers on Aging, National Institute on Aging, 200; RFA-AG-09-008; 2008, $1,932,819. 

Unfunded. 

 

Organizational Effectiveness Strategies ($12,663). Industrial Internship (Stephanie Shively, 

2008-2009). 

 

Organizational Effectiveness Strategies ($12,663). Industrial Internship (Yoshie Nakai, 2008-

2009). 

 

The Timken Company ($12,663). Industrial Internship (Brodie Gregory, 2008-2009). 

 

The Timken Company ($12,663). Industrial Internship (Candice Young, 2008-2009). 

 

The Timken Company ($12,663). Industrial Internship (Samantha Ritchie, 2008-2009). 

 

Shaker Consulting Group ($18,090). Industrial Internship (Chris Fluckinger, 2008-2009). 

 

Shaker Consulting Group ($21,708). Industrial Internship (Lei Qin, 2008-2009). 

 

Organizational Effectiveness Strategies ($12,580). Industrial Internship (Megan Medvedeff, 

2007-2008). 

 

Timken ($18,090). Industrial Internship (Samantha Ritchie, 2007-2008). 

 

Shaker Consulting Group ($21,250). Industrial Internship (Christie Cox, 2007-2008). 

 

Northeast Ohio Regional Sewer District ($12,580). Industrial Internship (Adam Tolli, 2007-

2008). 

 

Organizational Effectiveness Strategies ($17,085). Industrial Internship (Boin Chang, 2006-

2007). 

 

Organizational Effectiveness Strategies ($12,580). Industrial Internship (Megan Medvedeff, 

2006-2007). 

 

First Merit ($12,580). Industrial Internship (Samantha Chau, 2006-2007). 

 

Shaker Consulting Group ($21,250). Industrial Internship (Maris Gianvito, 2006-2007). 

 

Northeast Ohio Regional Sewer District ($12,580). Industrial Internship (Adam Tolli, 2006-

2007). 

 

First Merit ($12,060). Industrial Internship (Samantha Chau, 2005-2006) 
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Organizational Effectiveness Strategies ($15,075). Industrial Internship (Venette Koumbis, 

2005-2006). 

 

Manpower Validation Study and Literature Reviews II ($5068.75).  Funded contract between 

COR and Manpower, Inc, (ORSSP #03842), 2004.  Principal Investigator. 

 

Organizational Effectiveness Strategies ($15,075). Industrial Internship (Beth Grefe, 2004-

2005). 

 

Organizational Effectiveness Strategies ($3859). Industrial Internship (Chris Selenta, Fall, 2003. 

 

Manpower Validation Study ($8425).  Funded contract between COR and Manpower, Inc, 

(ORSSP #03724), 2003.  Principal Investigator. 

 

Training Evaluation ($2598.16).  Funded contract between COR and Leadership Mahoning 

Valley, (ORSSP #03394), 2001-2003.  Principal Investigator. 

 

Leadership Training ($2588.63).  Funded contract between COR and Leadership Mahoning 

Valley, (ORSSP #03393), 2001-2003.  Principal Investigator. 

 

Recruiting in the 21
st
 century: The effect of the internet on applicant attraction ($56,250) – 

Funded by the Society for Human Resource Management Foundation, (ORSSP #R5618), 

2001-2003.  Principal Investigator. 

 

Regulatory Effectiveness and Excellence ($100,000) — Subcontract from LIMITCO (Funding 

Agency— Nuclear Regulatory Commission) — K97-177569 (ORSSP # R4322), 1997-

1998.  Principal Investigator. 

 

 Urban University Program competitive research grant 1998-1999 ($5446.40) — An employee 

survey of Coleman Professional Services: Modeling Organizational Relationships.  

Principal Investigator. 

 

A Test of a Leadership Development Process Model  – submitted to the U.S. Army Research 

Institute for Behavioral and Social Sciences (February, 2000).  Co-investigator, total funds 

requested $196,000; not funded. 

 

Editorial Reviewer 

 

Editorial Board Member, Research in Occupational Stress and Well Being, 2012-present 

Editorial Board Member, Journal of Organizational Behavior, 2012-2015 

Editorial Board Member, Human Performance, 2006-present 

Editorial Board Member, Journal of Business and Psychology, 2009-present 

Editorial Board Member, Organizational Behavior and Human Decision Processes, 2004-

2007;2014-present 

 Associate Editor, Organizational Behavior and Human Decision Processes, 2007-2014 
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Editorial Board Member, Journal of Vocational Behavior, 2002-2008 

Editorial Board Member, Journal of Management, 2001-2007 

Special Issue Editor, Journal of Vocational Behavior, 2000-2001 

External Referee, Research Grants Council, Hong Kong, 2001 

Reviewer: Harper-Collins, 1989-1996 

Reviewer: Harcourt, Brace, Jovanovich, 1991-1996 

Reviewer: Houghton Mifflin, 1992-1993 

Reviewer: Allyn & Bacon, 1993-1996 

Reviewer: Worth, 1996 

Ad Hoc Reviewer: Journal of Applied Social Psychology, 1999-present 

Ad Hoc Reviewer: Journal of Applied Psychology, 1992-2001 

Ad Hoc Reviewer: Journal of Management, 1993-2000; 2007-
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Manke v. Georgia Pacific, 2004-2006 

 

University Committees 

 

Chair, Department Chair Constituency Group to the Presidential Search Committee, 2014 

Student Engagement and Success (SEAS) Committee (University Council) 2011- present 

Chair, Student Engagement and Success (SEAS) Committee 



 29 

 

SuperJudge for the NEO Science Fair, 1990-1994 

Soccer Coach, CAA, 2000-2004 

Baseball Coach, CAA 2001-present 

Basketball Coach CAA 2001-2007 

Pro Bono attitude survey development, analysis, report, and presentation for Montrose Zion 

United Methodist Church, 2000; 2003 

Various Administrative committees, Montrose Zion United Methodist Church 


